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Visibility echoes the invisibility of disabled people in society mentioned by informants and also recognized more generally. 

It has also a relational / interactional aspect: something is visible to someone… in a way it is visible because it is seen or can be seen. 

The question then is how is disability seen?  It can be invisible, seen but ignored, seen and respected, seen, respected and shared, etc.

How does visibility connect with inclusion? 
To include requires to recognize the difference [maybe that’s what it is. Is it about ability vs. disability or about difference?] but it is recognizing it as a difference that we all have, rather than a difference that should be emphasized. 
Needs more work here but I think it’s worth exploring.

What the program does is:
Making visible by recognizing roles but not naming the disability + by saying they are peers, it is also suggesting that this difference is shared… we all have our own difference.

Through the program, students realize that their peers might be stronger than them on some aspects. 

For the candidates, it shows them that they have strengths and that they can be recognized as individuals rather than disable people. 

Note the fine balance (which is also at play in the quotes about visibility) between the naming of the difference (candidate and student) and the affirmation of the equal footing (peer-to-peer).

We need to go beyond the quotes and look at the practices per se.
